February 17 2022 Vol. XXXVIII No. 7

one copy

FREE

WHITE PINE PRESS
N

O

R

T

H

W

E

S

T

E

R

N

M

I

C

H

I

G

A

N

C

O

L

L

E

G

E

We hew to the line; let the chips fall where they may.

NMC Promotes Equity in Traverse City pg. 6

Equality

Culinary Program Embraces Sustainable Food Pg. 3

Equity

Style Conscious Pg. 11

Detroit Sports Teams Are On the Rise Pg.9

February 17, 2022

NEWS

Mid-semester in 1952, a group of students created the student-run newspaper, the Reporter. The original staff included a managing
editor, a news editor, and seven staff members. The staff grew and in 1953, the staff (shown here in a yearbook photo) numbered 20.
(Bottom Row: Marriage, Mattingly, Graham, Poynor, Fahler, Roman; Middle Row: Young, Boomer, Suman, Cook, Case, Clinton, Rennie,
Larson; Top Row: Wunsch, Galligan, Palmer; Not Shown: Knoth, Vermetten, Hancock)

NORTHWESTERN MICHIGAN COLLEGE

WHITE PINE PRESS
EDITOR-IN-CHIEF
PRODUCTION MANAGER
ASSISTANT EDITOR
STAFF WRITERS

PAGE DESIGNER

Kathryn DePauw
Martha Sprout
Kyle Hoffman
Ally Licht
Kim Geyer
Gabbi Chavarria
Molly Salter
Micah Mabey
Martha Sprout
Chris Fulton

WEBSITE DESIGN

Chris Fulton

PHOTOGRAPHER

Chris Fulton

FACULTY ADVISER
DESIGN ADVISER

The White Pine Press
welcomes comments,
suggestions, ideas for news
stories and calendar items.

Jacob Wheeler
Kathy Schwartz

NEWSROOM 231.995.1173
DISTRIBUTION
ADVERTISING
EMAIL whitepinepress@gmail.com

Printed by Stafford Media Solutions and distributed free.
Printed on 100% recycled paper

02

NMC Career Fair Preparation
NMC’s 2022 Career & Employment Fair will be held March 3, at the Hagerty Center
on the Great Lakes Campus from 2-6 p.m. This annual event, held in partnership with
Northwest Michigan Works, already has over 40 local employers registered, according
to the website. Students can prepare for the event with a number of NMC hosted
workshops.
Join Employment Readiness Specialist Lisa Baldyga to prepare for the upcoming NMC
Career Fair. Sponsored by the Experiential Learning Institute and Northwest Michigan
Works, these events will help make sure you make the best impression while looking
for that next opportunity.
LinkedIn 101 with Chaim Shapiro: virtual event, Thursday, Feb. 17, 1 p.m.
Lunch & Learn: How to Prepare for a Career Fair: Available face-to-face and virtually,
Tuesday, Feb. 22, 12:30 p.m.
Lunch & Learn: Resume Workshop: Available face-to-face and virtually, Thursday,
Feb. 24, 12:30 p.m.
Career Fair Prep: Open Office Hours with Lisa Baldyga, West Hall Experiential
Learning Institute (ELI) Office, Tuesday, March 1, 11 a.m.–12:30 p.m. & 2–3:30 p.m.
For more information or to register for these events, visit nmc.edu/student-services/
advising-center/career-fair.

Non-Discrimination Policy Notice

Northwestern Michigan College is committed to a policy of equal
opportunity for all persons and does not unlawfully discriminate on the
basis of race, color, national origin, religion, disability, genetic information,
height, weight, marital status or veteran status in employment, educational
programs and activities, and admissions. nmc.edu/nondiscrimination
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Culinary Program Embraces Sustainable Food
NMC’s Great Lakes Culinary Institute (GLCI) is revamping the
Culinary Arts program to focus on sustainability. Starting in the fall
semester of 2022, two new certificates are being added to the program. The new certificates,
Culinary Arts Certificate Level 1 and Baking and Pastry Certificate Level II, were created
after input from various groups including students, local employers, alumni, and faculty.
The certificates will cater to the new generation of students who are “more interested in
sustainability, in health and nutrition, [and] in plant-based menus,” said Nick Nissley, NMC
President, in an interview with the Traverse City Ticker.
Sustainability is becoming increasingly important in our society. Agricultural sustainability
is centered around good stewardship of the natural resources that farms rely on. Walk into
any grocery store in town and you’ll see crates upon crates of produce. Some will look more
viable and fresh than others: some apples have bruises, some spinach is drooping, but all of it
will be there, available to you for a few dollars per pound. Industrial agriculture causes some
of this inconsistency.
The Union of Concerned Scientists (UCA), a nonprofit group that fights for better science
education and world health, defines industrial agriculture as large farms mass-producing
the same crops year after year and using chemical pesticides and fertilizers that end up
“squandering and debasing” the natural resources that farms rely on most. According to the
UCA, soil health, water management, minimizing pollution, and promoting biodiversity are
the ecological goals of the sustainable agriculture movement.
The GLCI works with the food community in the Traverse City region, including local
restaurants, food industry workers, farmers, and agricultural workers. Sustainability in
agriculture is a complex issue. Farms need to be profitable and able to support the economy
they’re in. Sustainable farming strives to do this by treating its workers fairly and creating a
mutually beneficial relationship with the community.
Les Eckert, Director of GLCI, attributes the sudden focus on sustainability to “big shifts”
in the foodservice industry and cites the COVID-19 pandemic as “a chance to look at what
GLCI was doing.” Sustainability came under a microscope during the pandemic when people
were paying more attention to where their food came from. Eckert noted a change in not only
the students signing up for the program, but the workforce in general, which seemed more
focused on sustainable and environmental stewardship. “It’s a booming subject in many areas
and it’s important to make that a part of every class,” Eckert said. “We can’t train students just

Gabbi Chavarria
Staff Writer

to work in a restaurant, they have to be able to go anywhere food is.”
The GLCI is now focused on weaving sustainability into their courses (the format of
which is also changing), and making sure that program graduates know how to find and
utilize sustainable products grown close to home while also making the most of products that
can only be imported. The GLCI is also committed to reducing waste in the classroom and
recycling as much as possible into compost that goes to a local farm.
According to Eckert, these are the same philosophies that sustainable consumers should
employ: try to shop at farmers markets and talk to the farmers when they can, and look for
grocery stores that have a local or regional section like Oryana, Tom’s, and Olsen’s. “Keep
spending locally,” Eckert said. “And keep the money in Michigan.”

MADE TO MOVE
ONWARD AND UPWARD
Your future, your opportunity, your next move. Find it all here.
Ferris offers flexible, convenient classes in Traverse City
and online. Transfer your Northwestern Michigan College
credit hours and finish your bachelor’s degree close to home.
Meet with an advisor now to maximize your transfer credits
and move Ferris Forward.

FERRIS.EDU/TRAVERSEC ITY

Ferris State University is an equal opportunity institution.
For information on the University’s Policy on Non-Discrimination,
visit ferris.edu/non-discrimination. 20220209
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NMC Community COVID Update
As COVID-19 continues to impact our
community, it has become increasingly
important to create easy access to important
information. Since the start of this semester,
NMC has stopped emailing possible
exposures on campus to students and staff.
The White Pine Press will publish these oncampus exposures every issue this semester
in addition to COVID protocols, resources,
and events in an effort to help disperse this
important information. We will also share
some general community information and
resources.
Masking: NMC currently requires masks
to be worn while indoors on all campuses.
Surgical masks and hand sanitizer can be
found at all entrances. N-95 or KN-95
respirators are highly recommended. N-95’s
are available for the campus community at
most NMC campus buildings during regular

business hours.
Vaccinations: Vaccines remain the best
protection against COVID-19, especially
against severe illness. Vaccines are widely
available for ages 5 and up. Grand Traverse
Health Department and local pharmacies
are administering vaccinations and boosters.
Visit vaccines.gov to find a location.
Testing: Call NMC Health Services at
(231)995-1255 to schedule a COVID test if
you are having symptoms or were exposed.
The Grand Traverse Health Department
and local pharmacies are also testing. To
order free COVID tests for your home, visit
covidtests.gov. If students, staff, or visitors
test positive, please contact NMC Health
Services and isolate.
Resources: Visit NMC’s COVID hub
for more information and resources at nmc.
edu/covid19.
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NMC graduate now working in health care pursues
degree in physician assistant studies at GVSU

Michele Coffill

Like many students
who
graduate from high
Grand Valley State University
school, Elias Sanchez
had aspirations to attend a large, traditional, four-year
university many miles away from Traverse City.
Also like many students, Sanchez then realized
paying for that type of college experience would have
been a financial burden.
“The reality of our financial situation set in, and I
was not able to go away for school,” Sanchez said. “I
needed to stay in town and help my mom.”
Sanchez received scholarships to enroll in
Northwestern Michigan College. He said the student
discounts offered by area businesses help to keep
costs down, as does living with his mother, rather
than renting an apartment with friends.
In April, Sanchez will earn a bachelor’s degree
in allied health sciences from Grand Valley State
University’s Traverse City Regional Center. He
earned an associate degree from NMC.
He is now focused on a career as a physician
assistant and plans to apply to Grand Valley’s
master’s degree program. As a phlebotomist at
Munson Medical Center, Sanchez said he has met
PAs and appreciates their interactions with patients
and their work-life balance. He hopes someday to
work as a PA in a hospital emergency department.
Sanchez had worked as a pizza cook at the Filling
Station but wanted to work at the hospital. A friend
told him about Munson’s phlebotomy department
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and its on-the-job training; he was immediately hired.
“Sometimes I get to draw blood from patients in the
emergency department and I really enjoy it. I like the
energy in the emergency department. Plus, I’m quick
on my feet and able to multitask,” he said.

Elias Sanchez balances work at Munson Medical
Center with his classes at GVSU’s Traverse City
Regional Center. He already has earned an
associate degree from NMC.

He also hopes those connections at the hospital
will prove beneficial when it’s time to find a PA job.
“By working at Munson now, I’m able to meet people
who work in management and develop professional
networks,” he said.
He works 12-hour shifts three days a week, which
sometimes presents challenges keeping up with
homework. But Sanchez said he has developed a
good system of time management and credited his
manager for being accommodating.
“On my days off, I plow through my school work.
I find time to go to the gym and that helps with stress
management,” he said. “I have a routine down.”
GVSU Physician Assistant Studies
GVSU opened its satellite PAS program in
Traverse City in 2015, to educate students who
want to stay in northern Michigan and provide
patient care. Since that program began, more
than 70 percent of students who earn PAS
degrees work in the area.
The PAS program has an articulation
agreement with NMC that grants preferred
admission to the program at the Traverse City
Center for two qualified NMC students who
meet admission criteria. Learn more about
programs and pathways from NMC at
www.gvsu.edu/tcprograms.
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NMC Places Third in Winter Baja
NMC’s student group, NMC Motorsports Club, traveled to
Houghton to compete in the “Winter Baja,” held by Michigan Tech
University (MTU) on Feb. 5. Colleges from across the country,
Kyle Hoffman
Assistant Editor
including Northwestern University and the University of Michigan,
competed in the four-hour endurance competition on a track designed to be tough on the
team-built vehicles. Preparation and opportunity allowed NMC’s team to take home the thirdplace trophy. They completed 64 laps in just over three and a half hours.
The NMC Motorsports Club has worked hard since Dec. 13 to get the vehicle, which
had last raced in 2019, updated and ready. Other equipment, like their trailer, truck, and
secondary tow vehicle, were also in need of repairs. “The students’ enthusiasm was the biggest
reason this got done in time,” said Wayne Moody, program coordinator for NMC’s automotive
technology department. “Even students who were not involved in the competition pushed
hard to get done.” It should be noted that the club is a Student Life group, and is not restricted
to autotech students. The group is open to all students currently enrolled and the winning
team included a student majoring in business.
Once the trailer was stocked with equipment and spare parts, the team headed to the Upper
Peninsula. NMC was the only two-year community college, the only one-car team (some of
the other teams had three or four vehicles), and the only automotive program to compete.
With only one car, when the NMC team breaks down they can either quit or attempt to repair
it in the moment.
And that’s exactly what happened when the team experienced a major suspension failure.
They were ready with a generator and a welder by the time the car was towed in, and the team
was able to continue.
“In retrospect, the students all agreed that, yes, a first place win would have been great but
the third place win was sweetened by that critical pitstop,” said Moody. “Even with that we
were only out of second place by a half lap and first by two…I could not be more proud of this
team and as an instructor and head of the autotech program this event does nothing less than
rejuvenate my enthusiasm to continue to be involved in the autotech program.”

Kathryn DePauw
Editor in Chief

The team successfully repairs the suspension mid-race.

Left to Right: Andrew Mikowski, Joe Brooks, Instructor Wayne
Moody, Jeremy Flannery, Kamsang Riddell, Jaron Larson, Mike
Frey (holding the 3rd place trophy), Steven Rabish, Pablo Del Angel
Serrano, Caleb Rodery, Instructor Cy Baker

“I would have to say that the best part of the journey was all the planning
and activities leading up to the race and also the pit stop where we welded
the buggy back together. I was expecting a race where the pit doesn’t do
much until a pit stop but it ended up being a lot more than waiting for a
pit stop, we had to count laps, watch the time, and communicate with the
driver. What I learned from the whole experience is communication is very
important to make a team work and being the pit boss I learned that I had to
make tough decisions where it might not make everyone happy, but in the
end, everyone came together as a team and made it work.” — Joe Brooks

“Expectations were kind of a wild card, with the guidance of our
instructor we really prepared for any and everything. We had a failure in
the suspension after hitting a jump but were able to work as a team and
get it back together in an amazingly quick timeline. My favorite part would
be a toss-up between getting to build and troubleshoot the buggy as well
as getting to race side by side with some titans of schools like U of M and
MTU… and win!” — Steven Rabish

“What was interesting was how the team came together to fix the buggy
when part of the suspension broke. It was incredible that even after the time
we were out of the race, we still came in 3rd place! My favorite part was
being able to go to this event to film/take photos of the event to then compile
everything into one video for promotional purposes. I am still editing it but I
am excited for what it will turn out as.” — Jeremy Flannery (His video will
be available on the NMC Motorsports Facebook page.)

NMC Motorsports Club poses with their team- built vehicle prior
to the race

The team raises NMC’s flag upon arrival at the Winter Baja event.

05

February 17, 2022

NEWS

NMC Makes Inclusivity a Priority
NMC adopted a new three-year strategic plan on January 24. This
roadmap for the college includes some new additions—a statement of
inclusion and a goal to incorporate diversity, equity, and inclusion (DEI)
initiatives campus-wide. During the strategic planning process, DEI was revealed as one of the
top five most important issues to students, staff, and the community. The statement, included
in the “missions, vision, and values” section of the plan, reads, “We foster belonging and build
organizational capacity that celebrates diversity and promotes equity.”
This change is happening as the community struggles with issues of race—and how to
address racial issues in education. After the wave of Black Lives Matter (BLM) marches washed
over the country, and our area in 2020, Traverse City high schools made national news. In
April 2021, it was revealed that students had set up a group called “Slave Trade” on Snapchat
where they were pretending to buy and sell classmates. There were also message exchanges with
racist language and a call for another Holocaust. The “Slave Trade” group is part of a national
high school trend found on Snapchat and other apps. A student group in Texas was discovered
two weeks before the one in Traverse City. In September 2021, a group of kids near Portland
were found using the same group name to auction off classmates.
In response, the Traverse City Area Public School (TCAPS) quickly adopted an equity
resolution “condemning racism and discrimination and affirming our commitment to an
inclusive school environment for all.” TCAPS had been working with E3 Northern Michigan,
a local nonprofit that works with organizations to adopt inclusion policies, on a resolution
before the “slave trade” event occurred. The document, which was unanimously adopted
July 27, saw vigorous pushback from some parents who interpreted the move as a promotion
of Critical Race Theory (CRT), an academic framework that examines systemic racism in
America.
“Just like the rest of the country, there are a variety of views and perspectives within the
Traverse City community,” said Diana Fairbanks, Associate Vice President of Public Relations,
Marketing and Communications at NMC. “We welcome the discussion and the opportunity
to embrace the NMC value of lifelong learning including around issues like DEI. We remain
confident this work will help our students succeed and that is what matters most.”
NMC created a DEI committee in 2020 in response to the police violence that led to the
BLM protests and the long-time complaints of Indigenous discrimination in the area. The
committee reached out to employees, students, and community groups for feedback that was
incorporated into a benchmarking report.
“The report showed there is a desire from the local community for NMC to expand
programming and events to increase learning opportunities related to DEI issues,” said
Fairbanks. “In some ways NMC has been ahead considering classroom discussions, study

abroad trips, the Dennos Museum Center and International Affairs Forum, to name just a few.
We recognize there is still more to do.”
The committee has been active ever since they held their first event in October 2020. Their
recently held “Embrace the Dream” celebration saw weeks of events celebrating Martin Luther
King, Jr., and Black History Month.
The first DEI objective in the strategic plan has already been met, appointing Marcus
Bennett a position focusing on DEI issues and fulfilling the other objectives laid out in the
plan. Bennett, who is also NMC’s Associate Dean of Campus & Residence Life, has received
additional training for this role including a certificate for DEI in the workplace from the
University of South Florida (USF) and will complete two other certifications this year: one
in Diversity and Inclusion from Cornell University, and another in Ethical and Inclusive
Leadership from USF. One of the objectives he will be responsible for is drafting definitions
to terms used in DEI programs. “It may sound basic, but it’s important that we all have a
common understanding of what we mean when we address these issues,” said Fairbanks.
The language surrounding DEI policies has become politically loaded for some people and
NMC’s new inclusion statement in the strategic plan did face scrutiny. “I continue to have
significant reservations about approving a plan that has pretty volatile words in it like ‘diversity’
and ‘equity’,” said Trustee Doug Bishop at the Jan. 24 meeting. “But, I was pleased in the study
session that we are talking about reasonable opportunity and not guaranteed results, in terms
of equity. And that in terms of diversity, that you’re not looking at it as diversity for the sake of
diversity and that it’s not going to be group or race focused.”
Despite his reservations, he (and the entire board) voted to approve the plan and inclusion
statement, noting that a DEI statement is due for board approval in August.
The confusion between equity and equality, and what it means in terms of race is felt
by many. Equality gives everyone the same treatment and resources regardless of need and
little thought is paid to the outcome. Equity acknowledges that individuals have unique
circumstances and needs and tries to supply the amount of resources needed for a desired
outcome—at NMC, that outcome is student success.
As NMC works towards completing the goals laid out in NMC Next, more disagreement
is likely. “It can be challenging to take a strategic and planful approach to a topic that elicits
such emotion,” said Fairbanks. “What may seem logical to one person, may feel uncaring
to another, even if that’s not the case. Within NMC we are much more aligned on these
issues than we are divided, but how we approach them can take many forms. It’s important to
remember we’re on the same team and we share the same vision for success, even if we have
different ideas on how to get there.”

Kathryn DePauw
Editor in Chief

News In Brief
•

•

•

•
•

Marcus Bennett speaking with Marshall Collins (left) a member of E3,
about mentoring and student sucess in reference to the allies in the
realm of diversity in education and society.
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CollegeFactual.com lists NMC’s Bachelor of Science in Marine Technology program as
the fourth most-focused ocean engineering program in the country. NMC’s bachelor’s
degree in Marine Technology offers students the opportunity to gain technical skills
and competencies leading toward a better understanding of the world’s dynamic water
resources. Graduates of the program have 100-percent employment in the marine industry.
Northwestern Michigan College is seeking nominations for the 2022 Outstanding Alumni
awards. Nominations will be accepted through March 1, 2022. Nominees for this award
should have demonstrated accomplishments that also reflect the NMC values of dedication
to life-long learning, innovation and integrity, and respect for and collaboration with
others. More information and the nomination form can be found on the NMC website
at nmc.edu/alumni.
NMC and Michigan Technological University (MTU) are launching a series of professional
development courses aimed at survey, civil engineering and infrastructure specialists. The
classes will be offered this spring and cover topics in the following areas:
Survey technologies
Marine technologies
Data processing and management
Geospatial applications
The International Affairs Forum is hosting an event with Jeff Rathke on “The Rise of
Populism: Germany’s New Role” on Mar. 17 at 6 p.m. Rathke is the President of the
American Institute for Contemporary German Studies at Johns Hopkins University.
Registration is now open for ‘At the Intersection of Art & Activism’ (March 3–24), an
upcoming session of the library’s ongoing series, Curiosities: Voyages Beyond the Stacks
that is being presenting in collaboration with NMC’s student chapter of Phi Theta Kappa.
As part of their research, these honors students set out to interrogate the relationship
between creative expression, political action, and social change. Based on their findings,
this student-led session explores Art as Resistance, Protest, Influence, and Healer.

FEATURE
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Marcus Bennett Becomes NMC’s First DEI Officer

Photo Credits: Marcus Bennett
Marcus Bennett (center) speaks with NMC students Taylor Hall and Sage Campbell and NMC Residence Hall
Manager, CJ Schneider, during the “Embrace the Dream” - Food For the Soul event Feb. 3 at the Hawk Owl Cafe.

Kathryn DePauw

Marcus Bennett, Ed.D., will hold the first position at NMC
devoted to Diversity, Equity, and Inclusion (DEI) starting July 1,
2022. Bennett has been with NMC since 2011 and is a familiar face
on campus. He is currently the associate dean of campus and residence life and, come July, he
will also be the Special Assistant to the President for DEI.
He is responsible for executing the DEI goals laid out in the strategic plan which includes:
creating a DEI statement of definition and purpose, providing training on DEI for employees,
address barriers to entry and success of vulnerable student populations to increase application
enrollment from BIPOC, and to review and revise NMC systems, policies and procedures for
inclusive and equitable language and processes.
I recently spoke with Bennett to learn more about him, DEI, and the importance of his
new position.
You’ve been at NMC for a while, can you tell me what you like about Traverse City and
working at NMC?
MB: “I like the people that I get to interact with on a daily basis in Traverse City. It doesn’t
matter if it is a hot day in the summer or a cold, windy day in the winter, you always see people
out and about in Traverse. I can recall one time I was having a vehicle issue and a complete
stranger provided assistance. Working at NMC is a treasure, one that has provided me with
the structure and foundation to grow not only as an individual, but as a professional in so
many ways. Everyone at NMC has helped me become not only a better person internally but
have provided tools and opportunities for me to develop and enhance my leadership skills and
abilities.”
Can you explain what DEI is in the context of NMC and higher education?
MB: “Diversity, Equity and Inclusion, in the context of NMC and higher education,
are interchangeable—which means you are providing access and opportunity to learners
regardless of their race, background, and socioeconomic status. In the past, individuals, due to
their race or status in society, were denied opportunities and access to education. Now those
barriers that have plagued individuals in the past are slowly coming down, which is opening
the doors for engagement on a deeper level. Education provides opportunities for people, who
are different from each other, to engage in conversation with individuals whose experiences
are vastly different, which provides a high level of interaction beyond the classroom. Society
is changing on a daily basis and it is important for all learners to appreciate the richness that a
diverse experience brings to the educational realm.”
Why is it important for NMC to pursue this type of program?
MB: “NMC is an institution that prides itself in being a pioneer when it comes to
making the best informed decisions for the learners and community it serves. This initiative
is important due to the strategic plan that was created by various stakeholders of NMC and
approved by the Board of Trustees. It is important for the college to implement measures that
will strengthen the educational opportunities and access for all learners who are seeking an
institution that is committed to diversity, equity and inclusion which are tenets for a robust
academic experience.”
How do you feel about your new position within DEI and why is DEI important to
you, personally?
MB: “I am excited and very grateful for the opportunity to serve as NMC’s first DEI officer.
DEI is important to me because I come from a single parent home, and am a first generation
college student and, if you look at the statistics, a person like myself does not make it to this
point in their career if they do not have a community of supporters that believe in them. I had
barriers in my life which, if it were not for mentors taking the time to invest resources into me,
I would not be where I am today. This role is so valuable because it is providing a commitment

Editor in Chief

of resources to learners who have similar upbringings and experiences like myself when I was
starting my educational journey.”
How does one educate a majority white population, such as ours, about the benefits
of DEI programs?
MB: “I will answer this question with a story. There was a spouse who asked their spouse
why they cut the sides of the ham off when they placed it in the oven. The spouse responded I
do not know why I cut the sides off, that is just what my mother always did and I just followed
her process. The intrigued spouse called her mother-in-law and asked why do you cut the sides
off of the ham before placing it in the oven to which the mother-in-law replied, “I do not
know. That is what my mother always did.” So the intrigued spouse, now even more curious
than before, called her spouse’s grandmother and asked “Why do you cut the sides of the ham
off when you place it in the oven?” The grandmother responded by saying the following, “I
cut the sides of the ham off because the ham is so big that if I leave the sides on the ham will
not fit into my oven.” The lesson of the story: people sometimes do things because that is
what they are taught and do not understand or question their own logic for thinking or doing
something a certain way. To assist someone in understanding the benefits of DEI, you need
to have dialogue and get an understanding of their perspective of what DEI means to them.”
What feedback has been most interesting or surprised you the most?
MB: “Probably the most exciting feedback I received is from my family and friends back
in North Carolina who feel I am a beacon of hope for individuals who are first generation
and come from single parent homes. NMC has given me an exciting opportunity, which I am
forever grateful for, but now I have to do the work and lay the foundation for the value and
importance of DEI at NMC.”

Call for Submissions
Spring 2022

This is your brain
on dopamine:

Calling all
NMC students,
faculty, staff, and .
alumni to show us how you
deal with anxiety, depression,
self-worth issues, and anything
else you might be up against.
Show the world how you cope
with the biggest stressors in
your life and find some chill
comfort along the way
Submission Deadline:
March 4th
Submitted works can include art, design, illustration,
photography, sculpture, playlists, recorded music,
cosplay, comics, fiction, nonfiction, poetry, essay,
recipes, and more!
Fiction/Nonfiction: 1500 word limit
Poetry/Lyrics: 30 line limit
Comics: 30 panels/4 pages limit
Submit to nmcmag@mail.nmc.edu. Visit nmc.edu/nmcmagazine to complete a submission form for each entry. Hard
copies can be delivered to Fine Arts (attn: Caroline Schaefer-Hills) or Scholars Hall 214 (attn: Alissia Lingaur).
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Student Finds Happiness With Mental Health Support

Treasa Wetzig, an NMC student,
is
living and thriving with mental
Editor in Chief
health
issues including bipolar
Kim Geyer
disorder and schizophrenia. It has
Staff Writer
been a lifelong discovery process
for her and she has suffered the long-term effects of abuse,
misdiagnoses, misconceptions, and bias against those that live
with mental illness. Her diagnosis has given her awareness
and understanding, which she admits has been essential to
leading a full and authentic life. Wetzig, a mother of four, has
a trauma-filled past but has learned important lessons from
feeling “walked upon.” It’s one of the reasons Wetzig intends
to study social work. “I’m hoping to treat people with the
compassion I wanted,” she said.
NMC has many resources to support students where
they’re at in their lives—and this includes mental health

Kathryn DePauw
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issues. “NMC has been a great support,” said Wetzig. She is
enrolled in the disability support program, accessed through
the Advising Center, which provides accommodations for
students like her. Wetzig was able to get more time to work on
assignments and support to achieve her long-term goals. This
program helps students who are hindered by physical, sensory,
cognitive or psychological issues. Diagnosed or undiagnosed
students are encouraged to reach out to success coaches or
counselors that are there to help with the documentation
process and work with instructors to formulate an action plan.
Private counseling is also available through the student
life office and success coaches are there to help students access
resources. NMC hopes to remove the stigma of mental health
and encourage students to ask questions and reach out for
help.
“Mental health is at the forefront of each of our
conversations with students,” said success coach, Kailey
Rubinas. “We are seeing a lot of students struggle with finding
motivation, procrastination, and creating balance. This then
leads to increased levels of stress and anxiety which eventually
creates a vicious cycle that students easily get stuck in. Mental
health concerns are so common with the students we see, it
has become surprising if a student isn’t struggling with these
things.”
Students with mental illness, like Wetzig, experience
hurdles to resources they need—making academic success
even harder to achieve. Asking for help at local agencies,
Wetzig has been met with rudeness and made to feel defensive.
She feels that employees often aren’t trained to recognize the
severity and reality of mental health issues.

In 2019, Wetzig was arrested for missing a counseling
appointment after being hospitalized. The local police,
who weren’t aware of her mental health condition, took her
to a local mental hospital. She had put herself in hospitals
for mental health before, “It’s because I know I need help,”
Wetzig said. “It was a whole different situation when I felt I
was being forced.” The episode was traumatic for her.
Wetzig’s life looks very different now. She’s in a happy,
supportive relationship and is feeling optimistic about her
future. She sets alarms to accomplish small tasks at a time
and avoid the stress of work piling up. “Some alarms are set
with personal messages to try and get me out of my funk—
like ‘You CAN DO THIS, You beautiful mother f—-r!’” she
said, apologizing for her language. “I have to write the alarms
in my ‘language’ or else it won’t feel genuine.”
She credits this success to finally getting professional help.
“Before, I knew I needed change in my life, and everything
I had tried up to that point didn’t work, so I figured what
would it hurt to try it the psychologist’s way?” she said. “And
let me tell you, I am so blessed and happy I did. Even my
worst days are better than my past best days.”
College is typically a stage of transition, a period when
students become more self-aware. Understanding mental
health can help students better chart their life’s course in a
positive way. It is an important part of everyone’s life, but
for some, the overwhelming struggle makes reaching out
a difficult task. “If you’re struggling with anything, sad
thoughts, or poor decision making, it’s okay to reach out for
help, it doesn’t make you less of a person,” Wetzig said. “Give
it time, it takes time to work through stuff.”
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Detroit Sports Teams Are On the Rise
Kyle Hoffman

Detroit is one of only 13 U.S. cities
that are home to a team in each of the
four major-league sports – NFL, NBA,
MLB, and NHL. These teams have rich histories, but it has
been a dark age of sorts for Detroit sports recently.
The last Detroit team to make the playoffs was the Pistons,
who were swept in the first round of the 2019 playoffs. Their
last playoff win came in 2008—the second-longest playoffwin drought in the NBA.
The Red Wings have not made the playoffs since 2016,
and haven’t won a playoff series since 2013.
The Tigers have not made the playoffs since 2014, and
finished last in their division in four of the last seven seasons.
The Lions have not made the playoffs since 2016, but
worst of all, they have not won a playoff game since 1992!
The 30-year drought is the longest in the NFL—nearly 10
years longer than the next longest. Furthermore, the Lions
are one of only four NFL teams that have never played at the
Super Bowl, which was established in 1966.
Assistant Editor

The Future Looks Bright For Detroit

The dark age may be coming to a close, though, ushering
in a renaissance of sorts in Motown.
The Detroit Pistons recently scored the number one pick
of the 2021 NBA draft, Cade Cunningham, who has been
everything he was promised to be. The 20-year-old dropped
a stat line of 34 points, eight rebounds, eight assists, four
blocks, and two steals during a game against the Denver
Nuggets on January 25. The historic night placed him among
all-time greats. He surpassed Isiah Thomas as the youngest
Piston to record at least 30 points, five rebounds, and five
assists in one game. Only one other rookie has recorded at
least 30 points, eight rebounds, eight assists, and four blocks
in one game—Michael Jordan. In addition to Cunningham,
Saddiq Bey, Isaiah Stewart, Killian Hayes, Hamidou Diallo,
and Frank Jackson bring loads of potential that is bound to
explode into the competitive sphere shortly.
The Detroit Tigers finished the 2021 season with a 77-85

record, a losing record—but a promising one. Rookie Akil
Baddoo came out of nowhere. He hit a home run on his first
career pitch, the second Tiger to ever do so, and then hit a
grand slam in his second game making him the first rookie in
MLB history to hit a home run in his first two games. Young
pitchers Casey Mize and Tarik Skubal are perfect examples
of the potential of the Tigers. They haven’t established
themselves as high-quality pitchers in the MLB, but their
potential is clear. Right behind them are the younger and
less-proven prospects with the same level of potential. 2020
first overall pick Spencer Torkelson and 2019 fifth overall
pick Riley Greene await an opportunity to shine. This young
squad led by former Houston Astros’ manager AJ Hinch has
a lot to look forward to.
The Lions, arguably the least successful Detroit franchise,
may finally have its shot at success. They have undergone
a complete overhaul, hiring a brand new coach, Dan
Campbell, and general manager, Brad Holmes. They finished
the 2021 season with a 3-14 record, the second-worst in the
NFL—but the young team showed life in the latter half of
the season. They have a promising future, especially with
2021 draft picks Pennei Sewell and Amon-Ra St. Brown.
Despite their bad record, they went 11-6 against the spread,
meaning they did better than what Vegas expected 11 out of
17 games. The team has a lot of cobwebs left over from the
old regime, but they played better than they expected last
season. They have the second pick in the upcoming 2022
NFL draft.
The Red Wings have a rare pair of rookies, Lucas
Raymond and Mo Seider. Both players are frontrunners for
the Calder Trophy (rookie of the year.) They have straddled
a .500 record all season, almost in reach of a wild-card spot.
Under the leadership of head coach Jeff Blashill and captain
Dylan Larkin, the Red Wings are bound to compete at a
high level soon, just like the rest of Detroit.
If Detroit sports were a stock, the price is low—and now
is the time to buy, this dip won’t last long.

NMC Esports Had a Winning First Season
The NMC esports team started their second season Feb. 14 after a successful first
season. The program fielded two varsity teams their first season, one Rocket League and
one Overwatch team. Both teams competed in the National Junior College Athletic Association Esports
(NJCAAE) Fall league. The Rocket League team finished the season with a 6-4 record, and a first-round
playoff exit. The Overwatch team finished their season with a 5-4 record.
The program is expanding this season. They have established a second varsity Rocket League team for the
spring season, bringing them to three varsity teams. The program can, and will, continue to grow if student
interest continues to grow.
“We are already recruiting for next year for the following games: Rocket League, Valorant, Halo, and Super
Smash Bros,” Terri Gustafson, Director of Educational Technology and Esports at NMC, told the White Pine
Press. Full-time students with at least a 2.0 GPA are eligible to try out for a varsity team, and students who
make a team will receive a scholarship of $500 per semester. “If students have an interest and know they will
be enrolled next year, full-time, please get in touch with me.”
Students who are looking for a more casual environment, or who do not fall into the realm of eligibility,
can join intramurally. “We would like to add an intramural team for Valorant, we have four students interested
and need one more,” Gustafson said. “The intramural option through the NJCAA-E is open to all full-time
and part-time students, faculty, staff and alumni.”
There is a club option as well. A Halo Infinite open play and mini-tournament was held on Feb. 8 at the
Esports Lab in the basement of West Hall.
“The Esports Club needs more student involvement for events this semester,” Gustafson said. “The club
is planning for a Rocket League/Foosball tournament later in February, early March and would love to have
students attend and enjoy it.”
They are continuously branching out and expanding to increase student engagement. The Esports Lab
in the West Hall Innovation Center is now available to all students, Monday-Thursday, 10 a.m.-5 p.m. and
Friday, 10 a.m.-4:30 p.m.
Interested Students can email tgustafson@nmc.edu, follow their social media accounts, or join the school’s
Discord server, all of which can be found on their NMC page.

Kyle Hoffman
Assistant Editor

The Feb. 8 Halo Infinite tournament was held in the Esports
Lab in the basement of the West Hall Innovation Center.
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Chicken Noodle Soup For The Soul
During the frigid winters we face
here
in Michigan, we suffer everything
Staff Writer
from colds, the flu, and now COVID.
Whenever we get sick, our body is running on fumes and we
naturally require more vitamins, liquids, and minerals to keep
our body functioning while we fight off the bug! When we’re
sick, any sense of home is cherished and valued—there’s a
reason our grandmas and moms feed us soup when we get
sick.
Now I could get scientific here and explain why it makes
us feel better, but I prefer the idea of our parents having the
magic to make us feel better—through soup! Chicken noodle
soup in particular. It is known to make the sick feel reborn
again.`
There are multiple ways to make a decent chicken noodle
soup, it can be cream based or broth based, large vegetable
chunks or minced, followed by a noodle of choice. Soup is
good for the soul, always has been, always will be. The recipe
I am about to share with you is one that my mom has been
making for years and it was created by accident!
My family thought chicken noodle soup sounded good
for dinner one evening, so my mom agreed to make it.
Unfortunately, we did not have enough chicken stock, so we
decided to use cream instead for something different—and
this incredible soup was born! Over the years we have changed
it ever so slightly to deepen the flavors, and let me tell you,
it is incredible. Having the cream in the soup makes it more
filling, more rich, and the taste is just exceptional. Here is

Molly Salter

my take on the classic chicken noodle soup—with a slight
upgrade.
Creamy Chicken Noodle Soup
This recipe makes around 12 cups of soup, it may vary
based on how much liquid evaporates in the cooking process.
(A quick tip for you, if the soup is too thick for you, add some
more chicken broth, or cream for a richer result.)
Ingredients:
1 Pound - Cubed or shredded chicken, cooked
8 Cups - Chicken stock
1 Pound - Homestyle egg noodles
2 ½ Teaspoons - Dried and crushed parsley
2 - Bay leaves
½ Teaspoon - Dried and crushed thyme
1 ½ Teaspoon - Black pepper
1 ⅓ Cups - Small diced onion*
1 ½ Cups - Small diced carrots*
1 ⅓ Cups - Heavy cream
6 Tablespoons - Salted Butter
⅓ Cup - Flour
Salt - To Taste
*You can cut the vegetables as large as you want! I cut them
like this because I like vegetables in every bite. You can also
add celery if you want some, I do not add it because I am not
a fan of celery personally, have creative freedom!

Always Something
New At the Dennos

Directions:
1. Bring the chicken stock to a boil with the bay leaves in
a large pot. Add the noodles and simmer for around
20 minutes, or until the noodles are cooked.
2. Add the parsley, thyme, pepper, onions, and carrots,
simmer until vegetables are nice and soft. (Time will
vary based on how large your vegetables are.)
3. While the vegetables are simmering, melt the salted
butter in a separate pot.
4. Once the butter is melted, add the flour and cook
until a pale blond color forms. (This is making a roux!
It is a natural thickener for soups and sauces without
changing the flavor of your result!)
5. Add the cream to the broth, noodles, and vegetables.
Bring it to a simmer, then add the roux, cook until
the soup begins to thicken. For the roux to work, the
broth has to be bubbling, it activates the flour and
starts to thicken the soup, and it needs to simmer for
at least 2 minutes.
6. Remove the bay leaves from the soup, then add
the pre-cooked shredded or cubed chicken. Stir to
incorporate and heat thoroughly.
7. Serve once it is all cooked! Serve with fresh bread,
dinner rolls, or biscuits for more substance.

NMC’s Brightside

Craig Hadley

1217 E FRONT ST

231.929.2999

1294 W SOUTH AIRPORT RD
231.935.9355
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The next time you have
a
few
moments, I hope you
Executive Director
will
take
time to enjoy your
and Chief Curator
free admission benefits to
the Dennos Museum Center. On display through
May 29, the 2022 “Northwest Michigan Regional
Juried Exhibition” features the creative talent of
our regional artists. Juried by independent curator
Vera Grant, the exhibition features 94 artworks
from 83 artists, with media ranging from charcoal,
watercolor, and acrylics to aluminum, wood, fiber,
and more.
In Vera’s own words: “...looking to the regional
artists of Northwestern Michigan for inspiration
and reflection, we may take sustenance in their
wide-ranging traditional, innovative, and deeply
wrought responses to this unprecedented year.
By gathering their exemplary works together and
sharing them in exhibition at the Dennos we may
all directly engage in the strengths, reflections,
and aesthetic joys of our intricately bound arts
community.”
Thank you for supporting our community’s
museum as we seek to build community, spark
conversation, and inspire change. As always, we
hope to see you soon at the Dennos Museum
Center. For the latest on hours of operation,
upcoming concerts, and more, please visit
dennosmuseum.org.

This 150lb. Newfoundland’s fur is double insulated, and his favorite season is
winter. Posing for the camera is Tugboat Villanewfulton. Photo credit Chris Fulton
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Parallel 45 Makes A Move To Connect To The Community

Photo credit Micah Mabey

Mosess Princien, from the P45 summer stock, in the
staged reading “I Wanna F*uck Like Romeo & Juliet,”
by Andrew Rincon

Parallel 45 Theatre
is known in the area
for its daring theatrical work, summer stock
(bringing actors, directors, technicians, and
designers from all over the country, and
certain parts of the U.K), and more than
anything, re-imagining beloved stories—

Micah Mabey
Staff Writer

updating them for today’s age. This shoulder
season though, the nonprofit wanted to get
more involved in the community and get the
community more involved with them.
This is where their inaugural Resident
Company was born. “We’re so excited to
welcome a Resident Theatre Company as
part of Parallel 45 Theatre’s ongoing goals of
expanding into our community,” said Susan
Fisher, the Managing Director of Parallel 45.
An ensemble of actors, directors, and
designers, who call this beautiful northern
Michigan home, make up this new local
theatre experiment. “Having incredible local
talent has deepened our ability to mount
productions in the shoulder seasons, outside
of our main summer productions,” Fisher
elaborated.
On top of the six staged-readings being
presented by this Resident Company, they
will also meet routinely to train together
and culminate their time with Parallel 45 in
their summer Benefete, an annual fundraiser,
with a newly devised piece from the members
themselves.
All of the members have been working
through the winter on their respective
directorial duties, and will continue to do so
as the cold months wain and spring makes
its way to the area. “Everybody” by Brandon
Jenkins Jacobs, “Dance Nation” by Clare

Barron, and “Lungs” by Duncan Macmillan
are just a handful of the projects that will be
presented to the public.
Each of the readings will be followed
by a discussion with one of Parallel 45’s
community partners, helping frame an
ongoing conversation around some of the
topics these plays present—climate change,
LGBTQIA+ and immigrant rights, justice,
death, spirituality, and more.
Along with the Interlochen Center for the
Arts (where one performance at their Harvey
Theatre with Interlochen students will be
held), P45 has also teamed-up with local
community organizations like Up North
Pride, the Traverse Area District Library,
and Groundwork Center for Resilient
Communities to host these conversations
with the audience.
What adds an extra challenge this season
are the COVID rules, regulations, and
guidelines. “P45 is continuing COVID
protocols to keep our performers and audience
members safe,” Fisher said. “Our Reading
Series performances require our performers
and attendees to all be vaccinated, plus
we’re enforcing masking for the foreseeable
future…We want to guarantee the safest
environment possible for our community,
while still getting to present wonderful art
and engage in conversation.”

Maxwell J DeTogne (left) and Jordan David Wallace
(right) from the P45 summer stock stage reading of
“Blind Crest” by Monet Hurst-Mendoza.

With a suggested donation of $20, and
limited seating, the event series will be held
at The Cathedral Barn, at Historic Barns Park
starting on February 10th, and occurring
through the beginning of May. With
adaptations of Shakespeare, fresh takes on
15th century plays, and seven-hour epics told
in a two-hour span, there’s plenty of options
for audience members to explore. For more
information visit parallel45.org.

Style Conscious
Sustainable Shopping Can Change Our World
Gabbi Chavarria

Fast fashion is damaging the
environment. The mass production
of cheap clothes, made to be thrown away at the end of the
season, has a steep cost. It may seem like a small thing to
buy clothes from websites like SHEIN or by hopping over to
Target, but in reality, the environmental impact of that small
purchase creates ripples in the global community.
Fast fashion is the second biggest polluter in the world,
and it contributes to 10% of all carbon emissions produced
by humans. 85% of the textiles used end up in landfills as
waste since the microplastics and synthetic fibers they’re made
of can’t be recycled into other products and don’t biodegrade.
The clothing is produced at such a rapid pace that most
companies outsource their labor to other countries with
questionable labor practices. A disproportionate number of
children and women from low-income and impoverished
places are working for slave wages to make that super cute
crop top.
The fashion industry, in general, is one of the biggest
consumers of water worldwide—and the second biggest water
polluter in the world. The leftover waste from the dyeing
process is often dumped into ditches or rivers, polluting
global water sources and harming the ecosystems that live in
them.
“But Gabbi, I love super cute crop tops!” you say. I hear
you loud and clear, babe. I do too. I’m also plus size and
broke most of the time. Options like SHEIN, Forever 21,
Staff Writer

Target, and even Meijer cater to those very real limitations
that clothing can put on people. But there is another option:
thrifting!
Accessibility to clothing that makes people feel
comfortable, confident, and stylish is, in my humble opinion,
a human right. Shopping secondhand can give you all of
those things and more. In fact, according to a study done by
Green Story for the online thrift store ThreadUp, purchasing
just one dress secondhand can save up to 21.4 lbs. of carbon
dioxide emissions, and thrifting a purse can save 267 lbs!
It can also give back to your community. At secondhand
stores in Traverse City, like the Woman’s Resource Center
(WRC) Thrift Shop, proceeds from their retail sales are used
to support the (WRC). The WRC provides a laundry list of
services including helping survivors of domestic abuse and
sexual assault, providing housing, legal, and medical assistance
to those in need, and helping to educate the community in
violence prevention. Your dollar at a place like the Women’s
Resource Center Thrift Shop is more than just a dollar spent,
it’s change in action.
Don’t know how to thrift? Walk into a thrift store and
feel overwhelmed and confused? Never find anything that
fits quite right? Don’t worry. I got you. Stay keyed into this
column to learn how to thrift, where and when the best places
to shop are, and how to alter clothes to better fit your body.
We only have this one planet, and we only get this one life.
I say be stylish and sustainable for the whole thing.
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Winter Waterfowl

Photos taken on Boardman Lake by Chris Fulton
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